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I JE A AR R TAE R S4B | FRATTAE Al A Ay v
P T AR A A &

A 3 AR RS R B IEF A E SR

ol yes yes yes yes yes yes
FAT yes yes
Tl yes yes
st yes yes yes yes yes yes

R 6.169%%# | 3.698%#k | 2.056% 1 | 2,627 | 6,169 | 3.698%k | 20565 | 2.627%k*

(0.166) (0.084) | (0418) | (0.193) | (0.174) | (0.103) | (0.548) | (0.245)

PUHITE 10758 10735 10746 6344 10758 10735 10746 6344
PST R 0.438 0.051 0.100 0.114 0.438 0.051 0.100 0.114
BRI 18 18 18 18 3973 3967 3971 3196

0 ) () @ ) ©) 0] ®)

Month_Inc | Work_Hour | Seek Happy | Month_Inc | Work_Hour | ~ Seek Happy

Permanent | 0.310%%% | —0.064%* | ~0.560¢%%* | 0.138%# | 0.310%%* | —0.064%%* | —0.560%%* | 0,138+

(0.037) ©014) | (0097) | (0.034) | (0027) | (0018) | (0.077) | (0.035)

Long_Term | 0.191%%* | —0.036*% | -0.264*%* | 0.099%* | 0.191*%* | -0,036** |-0.264%%* | 0,099%#*

(0.035) ©014) | (0069 | (0.031) | (0.024) | (0.015) | (0.063) | (0.032)

Short_Term 0.037 -0.005 0.033 0.025 0.037 -0.005 0.033 0.025

0.026) | (0016) | (0.090) | (0.044) | (0029 | (0017) | (0.081) | (0.043)

Year_Dum | 0.084%* -0.010 -0.052 —-0.006 | 0.084%# -0.010 -0.052 -0.006

(0.016) ©013) | (0050) | (0.018) | (0009 | (0.006) | (0.039) | (0.014)

In Month_Inc 0018% | -0.253%% | 0.058** 0.018#% | -0.253%#% | 0,058
©0010) | (0.041) | (0.023) 0009 | (0.040) | (0.016)
Age 0.027+% | 0.006 0.007 | -0.023%# | 0,027+ | 0.006 0.007 | -0.023%%+

0008 | ©004) | ©020) | (0007) | (0006 | (0003) | (0.019) | (0.008)

Age? —0.003%## | -0.001* -0.003 0.002%% | =0.003%** | -0.001* -0.003 | 0.002%*

(0.001) 0.000) | (0.003) | (0.001) | (0001) | (0.000) | (0.002) | (0.001)

Male 0.220%% | 0.020%%% | 0.111%% | 0035 | 0.220%% | 0.029%%% | 0.111%%% | ~0.035%*
©o1) | ©006) | ©023) | (0021) | (0O1) | (0005) | (0.033) | (0.014)
Junior 0.036 0004 0042 | 0025 | 0036 0.004 0042 | -0.025

0058 | 0035 | ©119 | (0066) | (0047 | (0030) | (0.129) | (0.059)

Senior 0.116% -0.025 0.089 0.008 0.116%* -0.025 0.089 0.008

(0.066) ©0037) | (0.108) | (0.065) | (0.048) | (0.031) | (0.129) | (0.059)

Vocational | 0.330%#* -0.032 0.126 0.004 033075 -0.032 0.126 0.004

0072 | ©036) | ©100) | (0069) | (0049 | (0031) | (0.132) | (0.060)

College 0.529%# -0.047 0.118 0.014 0.529%# -0.047 0.118 0.014

©078) | ©036) | ©136) | (0070) | (0052 | (0031) | (0.142) | (0.064)

Han 0.027 -0.017 -0.372% 0.050 0.027 -0.017 | -0.372%* | 0.050

(0.057) 0032) | (0.198) | (0.083) | (0059 | (0.028) | (0.178) | (0.084)

Unmarry —0.123%#% 0.002 0.090 01267 | =(.123%4 0.002 0.090 | -0.126%#*

(0.027) ©014) | (0056) | (0.029) | (0.026) | (0.012) | (0.070) | (0.036)

Hukou -0.029 | -0.058%# | -0.097 -0.066 -0.029 | -0.058*** | -0.097 -0.066

0064 | ©018) | ©107) | (0050) | (0036) | (0018) | (0.101) | (0.045)

Health 0.023%* 0.002 —0.079%%# | 0,204 | (,023%* 0.002 | -0.079%#% | 0.204%*

0009 | ©008) | ©030) | (0012) | (0009 | (0006) | (0.030) | (0.012)

Pop —0.042%% | 0.003 0030 | 0029%% |-0042%%%| 0,003 0030 | 0.029%%
©o11) | ©004) | ©031) | ©O1) | (0009 | (0004 | (0.025) | (©.011)
Medical_Ins | 0107 | 0017 ~0011 0031 | 0.107%%% | 0017 | -0011 | 0031

(0.028) 0015 | (0080) | (0.036) | (0022) | (0.014) | (0.068) | (0.031)

Unemp_Ins | -0.064%% -0.003 0.043 —0.054%## | —0.064%** | -0.003 0.043 | -0.054%%

(0.028) 0009 | (0057) | (0.016) | (0018 | (0011) | (0.059) | (0.025)

Pension_Ins | -0.064** -0.015 0.030 -0.021 | -0.064%*%|  -0.015 0.030 -0.021

©024) | ©011) | ©086) | (0020) | (0020) | (0013) | (0.067) | (0.026)

Injury_Ins 0.028 -0.013 -0.032 0.047% 0.028* -0.013 -0.032 | 0.047%*

(0.025) ©010) | (0087) | (0.017) | (0016) | (0.008) | (0.054) | (0.022)

House_Fund | 0.214%%* —-0.008 | =0.154%%% | 0.046%% | 0214 -0.008 | -0.154%#%| 0,046%*

(0.026) ©O011) | (0049 | (0.017) | (0016) | (0.009) | (0.051) | (0.021)

E. FEFT A AW)E REAF LG R ERMEAR LR, (1)—
(HRAFERBEIDLB T E®  (5)—(S)RAFERR LI E
JEE By Hokk hx k4B T 1% 5% 10% % F KT

FHE% 3 ATLAFE H, AR IR 2k 17 )2 il 5 2R
HBNFRE)JZ MG R AR A, T RIS
T2 T B R TS AR SCLAER 3 A (1) —(4) X 1A

2 R T

Wl i A B T AR, G [ 22 391 R A5 [R] 28
HRZBAEIHMEN 0310, 7F 1%/KF L83, K&
[ A8 B R EUEIHE N 0.191, 78 1%/K - W3

A AR B BTN B3 X RHM LT A
RN, 21T JC R TR A IR sl K9 A TR i T
TAEW AT, I LA TT I W a2 IR A 9] A T AL
AREZ | EITEE RN T AR TAERALS
TEFRT A REFEES,

W A A oy T AER )t | G [ T RR A5 ) A8
B AR ITE N -0.064, 7E 19K w2 KIWG
[F) S R BB N -0.036, £ 5%/KF- 1 2 i
A RIS e REE AR B, XERAMLT IS
RN, 25T T TR A IR sl K9 A TR i T
TAERFE 4G, AT T W BR A R T A8
TAERFREHE £ | M EHE R T A8 TAEK
ASHER T ANEA B EER,

Wl A B o T AR O TR, JC R IR
A R AR 7 RPN TTE N -0.560, FE 19%/KF I w3
KHAE FZS i 2B R —0.264 , £ 197K F 1
= E A R AR BB TN B3 R AR T
AR TN, ZiTIREEHRA RS HE R T
NAEHOHT TAEM BRI HAS 1T JC @ R A
[Fm T AR Z | & TTEEA R T AN TAE
WAS AR T AEEREZER,

o e AR A e S SRy S AR RS | TG [ R A ] A
RN IEN 0.138, 1 19%/KF E w3 K&
A8 B R EAETHE R 0.099, 7F 1%KL W35 | i

A RIS B REE AR B, XERAMLTIE
FT A, 21T e R A RS A RN T A
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WEE I £ AT A TR T A0 TAEIRA
E%AIEJIJ\‘&PQ WEES,

BTk AR SCE A AR S AR 45 SR AR R
PIAE 1 (Year Dum) X FE 8 fif B AR 1 o TAE WA BT
WENIE YA E XU E  AE T
2007 4F, 2008 4F T AANHE TAEW A A W 8w,
WX F TAERTE] | 2R T AE L R sEAm B i AR
AL T AF I 5 T AR 18 56 28 B 8] <~ 20 il £k
FROE | T 5 32 AW B 1Y 56 Jr HLA <U B 2R 1E ;A Eb
Fo e, B TR AR 1] DA K 275 A8 55T
TAEJT T E G & | AR B TEHMIK T Lot e 2
DiJ5 T R RS AR L2 D7 A T I
VUGS /DR RIGEAE 8RR T 22 B R K A L F ELAE
N RSN FHA BRI A TSR KO eAh
Z 5 RS RS X TAEW AR IE P FPSEIN

(=) # A CHIP 2007-2008 T #X £ #& 4 1E B
it R
2% 4 45 H T A CHIP 2007-2008 T Al B4 4 435
fEMflITEE R, BEH LT A7 30 A [RHHBRAR L X
HT AR | TAERSTa] 75 AT TAE LA 715 %
E"JE}"@O

A4 R A AR IE A ARG 4 T 25 R

Senior 0.113%% 0.028 0.087 0.018 0.113%% 0.028 0.087 0.018

0048) | (0037) | (0.182) | (0075 | (0.048) | (0.049) | (0235 | (0.082)

Vocational 0.227%#% 0.033 0.233 0.021 0.227%#% 0.033 0.233 0.021

(0049) | (0040) | (0204) | (0075) | (0.050) | (0.049) | (0:238) | (0.084)

College 0.326%* 0.011 0.297 0.007 0.326%#* 0.011 0.297 0.007

0043) | (0039 | (0.231) | (0085 | (0.055) | (0.052) | (0252) | (0.089)

Han 0.022 0.010 —-0.651%% | -0.043 0.022 0.010 | -0.651"*| -0.043

0052) | (0063 | (0279) | (0.125) | (0.056) | (0.053) | (0252) | (0.123)

Unmarry 0011 0.017 0.151% | -0.183%# | 0.011 0.017 0.151 | -0.183%#*

0027) | (0015 | ©091) | (0063 | (0031) | (©018) | (©.114) | (0.051)

Hukou 0.004 -0.045% -0.156 -0.142% 0.004 -0.045 -0.156 | -0.142%*

0053) | (0025 | (0.163) | (0079 | (0.039) | (0.032) | (0.171) | (0.061)

Health 0.023% -0.006 -0.078* | 0.202%** | 0.023%* -0.006 -0.078* | 0.202%#*

0012) | (0010) | (0.042) | (0020) | (0.010) | (0.007) | (0.047) | (0.017)

Pop -0.003 0.007 0.063* 0.032* -0.003 0.007 0.063* 0.032*

(0.012) (0.005) (0.036) (0.018) (0.011) (0.005) (0.036) (0.017)

Medical_Ins 0.069°* -0.021 -0.112 0.066 0.069°* -0.021 -0.112 0.066

0028) | (0024) | (©.112) | (0040) | (0031) | (0.026) | (0.118) | (0.051)

Unemp_Ins -0.041 -0.018 -0.017 | -0.081%% | —0.041%* | -0.018 -0.017 | -0.081%*

(0028) | (0013) | (0.078) | (0036) | (0.019) | (0.019) | (0.0%0) | (0.037)

Pension_Ins -0.024 -0.005 -0.049 -0.033 -0.024 -0.005 -0.049 -0.033

0027) | (0014 | (0.091) | (0031) | (0.025) | (0.019) | (0.108) | (0.042)

Injury_Ins 0.032 -0.005 0.122 0.0577* 0.032% -0.005 0.122 0.057*

0030) | (0017) | (0.085) | (0.024) | (0.018) | (0.013) | (0.080) | (0.032)

House_Fund | 0.114%#% -0.009 -0.101 0.032 011458 -0.009 -0.101 0.032

0029) | (0012) | (0.092) | (0033) | (0.020) | (0.014) | (0.080) | (0.032)

T yes yes
et yes yes yes yes yes yes yes yes

il yes yes yes yes yes yes yes yes

it yes yes yes yes yes yes yes yes
HHO 242088 | 3713wk | 2000%H% | 2,681 | 2420k | 37]3wEx | 2000%% | 2,68k

0256) | (0.135) | (0.736) | (0327) | (0.264) | (0.146) | (0.928) | (0.370)

Q) @ ©) @ ©) ©) 0] ®

PURIIE 4493 4486 4488 2698 4493 4486 4488 2698
T R 0.645 0.061 0.121 0.134 0.645 0.061 0.121 0.134
R 18 18 18 18 2921 2916 2917 2132

Month_Inc | Work_Hour|  Seek Happy | Month_Inc| Work_Hour| ~Seek | Happy

To_Perm 0038 | —0.058% | ~0351%* | 0.084* | 0038 | -0.058%* |-0.351%%x| 0.084%
0023) | (0026) | (©.137) | (0048) | (0025 | (0.028) | (0.118) | (0.039)

To_Long 0055 | -0.040 | 0091 | 0.199%#* | 0055 | -0.040 | -0.091 | 0.199%*

0038) | (0037) | (0.127) | (0054 | (0.040) | (0.033) | (0.154) | (0.065)

Lose_Perm -0.070%* | -0.012 | 0.361%** | -0.086** | -0.070%**| -0.012 | 0.361%*** | -0.086%*

0027) | (0030) | (O.I11) | (0035 | (0.025) | (0.019) | (0.117) | (0.040)

Lose_Long | -0062 | 0008 | 0209% | -0031 |-0.062%*| 0008 0200 | -0031
0039) | (0024) | ©.119) | (0073) | ©0031) | (©023) | (0.134) | (0.063)
Between_S_N | -0012 | -0050 | 0210 | -0031 | -0012 | -0050 | 0210 | -0.031
(0042) | (0054) | (0242) | (0091) | (0059 | (0.064) | (0204 | (0.095)
In Month_Inc07| 0.529%%% | 0014 | -0.048 | 0019 |0529% | 0014 | -0.048 | 0019

0034 | (0013) | (0.045) | (0037) | (0.036) | (0.010) | (0.063) | (0.028)

Permanent07 | 0.106%%* | —0.054% | -0.705%¥%| 0257+ | 0.106%** | -0.054% |-0.705%%*| 0.257%%*

0031) | (0029 | (0.186) | (0058) | (0.039) | (0.032) | (0.164) | (0.062)

Long_Term07 0.038* -0.022 | -0.288%%# | 0.210%** 0.038 -0.022 | -0.288%* | 0.210%**

©021) | (0030) | ©I111) | (0052 | (0035 | (0034) | (0.138) | (0.054)

Short_Term07 | -0.091% | —0.041 0078 | 0017 | -0.091%* | -0041 0078 | -0017
(0043) | (0031) | (0.178) | (0047) | (0.037) | (0.031) | (0.141) | (0.062)
In Month_Inc08 ~0.000 |-0281%k| 0043 ~0.000 | -0281% | 0.043%
0013) | (0.083) | (0.030) ©011) | (0.073) | (0.026)

Age 0.024%5% | 0.004 0003 | -0.026%% | 0.024% | 0.004 0003 | -0.026%*

0006) | (0.004) | (0.033) | (0012) | (0.007) | (0.005) | (0.031) | (0.012)

Age? -0.003*## | ~0.001 -0.001 0.003* | -0.003***| -0.001 -0.001 0.003%#

0001) | (00000 | (©004) | (0002 | (©001) | (©001) | (©.004) | (0.001)

Male 0.101%#% | 0.027+** | 0.151*%** | -0.031 0.101%#% | 0.027%#% | 0.151*** | -0.031
(0.013) (0.006) (0.032) (0.027) (0.013) (0.007) (0.055) (0.019)
Junior 0.080 0.063 0.066 -0.036 0.080 0.063 0.066 -0.036

(0.048) | (0.038) | (0.160) | (0.078) | (0.049) | (0.049) | (0232) | (0.082)

ELAEFT AT R BAF A R EARMEAT AR, (1) —
(HEAFERRREZDCE T ET,(5)—(8)EAFFEREIR
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BRI LREERS | TSR i 0L & SR BT 1R ok
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FIZ 1 JC 1 5 B BRA5 [R) 28 S e TR | 30045 ) a1 3
AR T A T AR AT SE 408 35 T %, AR
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Y T CHAR OB TAE RS W BE M i 35 i, i % H T A
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i & #®

FIFH CHIP 2007—-2008 47745 %) I SEAE A THT Al
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The Impact of Changes in the Term of Labor
Contracts on the Workers: Evidence from the Unique
Panel of CHIP 2007-2008

FANG Ying'**, LAN Jia—jun'
(1. Yanan Institute of Economics, Xiamen University; 2. Department of Statistics, School of Economics, Xiamen
University; 3. Key Laboratory of Econometrics of Ministry of Education; 4. Key Laboratory of Statistics of Fujian
Province, Fujian, Xiamen, 361005)

Abstract: Using the urban sample of the unique panel data of CHIP 2007-2008, this paper investigates the
causal impact of changes of labor contracts on workers’ earnings, working hours, likelihood of looking for a new job
and their emotional well-being. The findings show that there is significant decline in working hours and likelihood
of seeking a new job, and remarkable increase in emotional well ~being among workers whose contracts have
changed to open—ended contracts than those whose contract terms do not change, and that the change of contracts
do not have significant impact on their earnings. Change from no contracts or short—term contracts to long—term
contracts greatly increases workers’ emotional well-being, but has no significant impact on their earnings, working
hours, and the likelihood to look for a new job. However, there is remarkable decline in earnings and happiness, and
higher likelihood of looking for a new job among those who lose open-ended contracts, but this change do not have
significant impact on working hours. Loss of long—term contracts makes workers more likely to look for a new job,
but has no obvious impact on their earnings, working hours and emotional well-being. Worker without contracts or
short—term contracts see no significant difference in their earnings, working hours and emotional well-being. The
findings provide a new perspective for the impact of Labor Contract Law.

Key words: term of a labor contract; earnings; working hours; emotional well-being; labor contract law



